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POLICY:
East Mountain High School affirms that by state and federal law, students, parents, employees, and members of the East Mountain High School Community have the right to be free from sexual harassment. The school shall investigate all complaints of sexual harassment and will take appropriate action against any student, parent, employee, or member of the East Mountain High School Community who violates this policy.



PROCEDURES:



I. SEXUAL HARASSMENT DEFINED:

Sexual harassment is sexual behavior or conduct aimed at someone because he or she is a girl or a boy that makes the person feel embarrassed, uncomfortable or upset.   This can be seen as a form of bullying that is defined by the gender of the target.

Sexual harassment is not limited to touching or name-calling. It can be verbal, physical, non-physical or visual in nature. Examples include but are not limited to: 

1. verbal harassment and/or abuse of a sexual nature, including derogatory use of the words “gay”, “queer”, “fag”, “lesbian”, teasing about a person’s sexual activity or the lack thereof, pregnancy, etc.

2. pressure for sexual activity or requests for sexual favors; 

3. unwelcome sexual advances or unwelcome touching; 

4. inappropriate patting or pinching; 

5. intentional brushing against a student's body; 

6. any sexually motivated unwelcome touching; 

7. obscene gestures; 

8. excessive flirting; 

9. leering; 

10. comments about a person's body or physical appearance; 

11. repeated requests for dates; 

12. dirty notes; 

13. gossip; 

14. sexual pictures or graffiti and;  

15. crude jokes.

Whether or not conduct is harassment depends upon how the person to whom the conduct is directed and/or the involved people nearby feel about what was said or done, and not upon whether the harasser intended to hurt or bother anyone. People can harass others of the same sex or the opposite sex. That means boys can harass boys, and girls can harass girls. Also, boys can harass girls, and girls can harass boys. 

Harassment, whether it happens in private or in front of other people, is wrong and is against the law and school policy. It doesn't matter whether the person means to hurt or bother someone else - what matters is how the person who sees it or hears it feels. 

This policy applies to members of the EMHS school community during school and at school-sponsored activities, programs, or sporting activities, including on school buses. 

II. REPORTING PROCEDURES:

If another student or an adult in school harasses a student, the student should tell the person who is doing it to stop and that it bothers him or her. There are many times, however, when a student feels uncomfortable telling the person to stop or the student has tried, but nothing has changed. In that case, the student should come forward to ask for help from an adult. The school knows how to protect and help students, and the school is committed to supporting the students if there is ever a problem. 

The school will take action if it learns of conduct that could be considered sexual harassment, even if a student does not wish to file a formal complaint. 

The procedures for filing complaints are detailed below. The school encourages but does not require the student making the report to use the EMHS Incident Report Form. The Principal or Superintendent can provide the Form to the student. 

The Principal, the nurse, the person in charge of discipline and the social worker are the persons to talk to when reporting sexual harassment. If a student talks to a teacher first or other adult in the school, the teacher or adult will assist the student in getting in touch with the Principal, the nurse, the person in charge of discipline or the social worker. At EMHS, the social worker is the Title IX coordinator and the school’s Human Rights Officer. If the complaint is against the Principal, a complaint should be filed with the Chair of the Governing Council.

The school will post the names and contact information for all of the people named in this 

policy. The people at school may talk to a student's parents or guardians and make sure that the student feels safe and protected. They will try to keep the matter as quiet as possible and will do whatever is needed to make sure that no one bothers or threatens any student for telling someone at the school about harassment. Care will be taken at all stages of the complaint and investigation process to ensure the confidentiality of the complaint and who is involved, but the school needs to look into it and take action, as needed. 

III. INVESTIGATION AND RECOMMENDATION:

The school needs to investigate each complaint. An investigation is a way to find out the truth, and it is not meant to be an interrogation or an intimidating process. This investigation may be conducted by a school official or someone the school hires. The person doing the investigating will write a report and give it to the Principal (or the Governing Council, if the Principal is involved) within ten (10) working days of receiving the complaint. 

In determining whether the words or conduct that is complained of is sexual harassment, the school will look at all of the circumstances, the relationships between who is involved, and the context in which things have occurred. All of the facts and surrounding circumstances are considered. 

The investigation may consist of interviews or meetings with the people involved, which 

includes the person making the complaint, the person against whom the complaint is filed, and anyone else who may have seen or heard about what may have happened.  The school may take steps right away to be sure that everyone is protected, even though the investigation may not be finished. 

IV. SCHOOL ACTION:

If the school finds that someone violated the Sexual Harassment Policy, the school will take action. The school will let the person who made the complaint and the person whom the complaint was against know that the investigation is over and what steps will be taken in response. 

If the person making the complaint is not satisfied with the outcome, he or she can let the 

Principal know - this would be an appeal. If the Principal were involved in the 

complaint, then the student can contact the Chair of the Governing Council. This has to be done within ten (10) days of being notified of the outcome.

V. REPRISAL: 

The school will make every effort to ensure that no student is subject to any form of retaliation or discipline for making a complaint or helping out with an investigation. Retaliation could include threats, intimidation, and harassment intended to scare or punish a person for filing a complaint or cooperating in an investigation. It could mean unfair grading on assignments, ridicule, or name-calling. Retaliation is wrong regardless of whether it is done by a person accused of harassment, by a friend, sibling or relative of the person involved in the harassment. Anyone doing it will be punished. 

VI. DISCIPLINE:

The school will take such disciplinary action it deems necessary and appropriate, including but not limited to warning, suspension, detentions, parent meeting, Saturday school, expulsion, or terminating an employee, to end sexual harassment and prevent it from happening again. 

VII. ADDITIONAL COMPLAINT PROCEDURES:

Students and their parents/guardians have the right under the law to do other things to take care of a harassment situation. A federal government agency, for example, can get involved. The Office of Civil Rights can be reached at the following address/number: 

Office of Civil Rights, Boston Office 

U.S. Department of Education 

J.W. McCormack Post Office and Courthouse, Rm. 701 

Boston, MA 02109-4557 

(617) 223-9662 

TDD: (617) 223-9695 

Employee:_____________________________________

Date:_____________________
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