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POLICY:
East Mountain High School is an equal opportunity employer. The School prohibits discrimination on the basis of disability, race, ethnicity, color, sex, sexual orientation, national origin or ancestry, religion, age, veteran status, gender identity and/or any other protected status as defined by law, in all facets of employment, compensation, promotion, transfer, demotion, layoff, termination or selection for School-sponsored training programs.  Discriminatory behavior violates state and federal laws and regulations.


PROCEDURES FOR EQUAL EMPLOYMENT:



Discrimination Complaints:

Any employee who believes that s/he has been discriminated against on the basis of a protected status as defined by law, is encouraged to promptly bring the incident to the attention of the Principal and follow the procedures of G-113 Grievance Adjustment.
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