G-003:  Drug-Free Workplace

Approved by:  Governing Council


Effective Date:  June 13, 2005

Revision Date(s):  



POLICY:
East Mountain High School forbids any employee from possessing, using, selling, distributing, or being under the influence of alcohol or illegal drugs, and from possessing, using, selling, or distributing drug paraphernalia.

PROCEDURES:



East Mountain High School (EMHS) reserves the right to search any employee’s person, personal effects, and vehicle, and to require any employee to provide a specimen for urinalysis, when there is reasonable suspicion that such employee has violated the provisions of this policy.  An employee’s refusal to cooperate in any such enforcement procedures may be grounds for discipline, including termination or discharge.

1. Personal Searches

a. An employee’s person and/or personal effect (i.e. purse, book bag, etc.) may be searched whenever the EMHS official has reasonable suspicion to believe that an employee is in possession of illegal or unauthorized materials.

b. A school official of the same sex may conduct a pat-down search of an employee, in private, with a witness of the same sex present.

2. Lockers, desks and similar facilities are EMHS property and remain at all times under the control of EMHS, however, employees are expected to assume full responsibility for the security of their lockers, desks and similar facilities.  Authorized EMHS officials may conduct periodic inspections of such facilities at any time, without notice, without consent and without a search warrant.

3. EMHS retains the authority to conduct routine patrols of school parking areas and inspections of the exteriors of vehicles on school property.  The interiors of vehicles on school property may be inspected whenever an authorized EMHS official has reasonable suspicion to believe that illegal or unauthorized materials may be contained inside.  Such patrols and inspections may be conducted without notice, without consent and without a search warrant.

4. In any of the aforesaid searches, EMHS administration is authorized to utilize dogs whose reliability and accuracy for sniffing contraband has been established to aid in the search for contraband on school property, including vehicles parked on school property.  A qualified and authorized trainer who will be responsible for the dog’s actions will accompany the dogs.  An indication by the dog that contraband is present on school property or in an automobile on school property shall be reasonable cause for a further search by school officials.

Penalties for Violations

Employees found to have been in violation of this policy may be subject to discipline, including suspensions, termination or discharge.

Acknowledgment and Consent to Policy and Enforcement Procedures

The undersigned employee hereby certifies that s/he has read and understands this policy and the accompanying enforcement procedures, and consent to their terms.

Employee: _________________________________ Dated: _______________
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