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POLICY:
East Mountain High School will strive to protect the health and safety of students and employees from communicable diseases. Pursuant to 6.12.2.10 NMAC, East Mountain High School will also strive to ensure that all students infected with HIV have appropriate access to public education and that their rights to privacy are protected, and to further ensure that the rights to privacy of all school employees infected with HIV are protected.

PROCEDURES:


(2003) 
A. EMHS shall strive to follow the procedures contained in state statute along with the New Mexico School Health Manual regarding communicable diseases and will strive to comply with the Americans with Disabilities Act regulations.
B. Pursuant to Public Education Department Regulation 6.12.2.10, EMHS shall ensure that the rights to privacy of all EMHS students and employees infected with HIV are protected.  

C. EMHS shall provide instruction about HIV and related issues in the curriculum of the required health education content area to all students in the senior high school grades. The educational materials and grade levels of instruction shall be determined by administration and shall be appropriate to the age group being taught. The instructional program shall include, but not necessarily be limited to:

a. Definition of HIV;

b. The symptoms and prognosis of HIV;

c. How the virus is spread;

d. How the virus is not spread;

e. Ways to reduce the risks of getting HIV, stressing abstinence;

f. Societal implications for this disease;

g. Local resources for appropriate medical care; and

h. Ability to demonstrate refusal skills, overcome peer pressure, and use decision-making skills.

EMHS shall insure the involvement of parents, staff, and students in the development of policies and the review of instructional materials.
D. An employee who is diagnosed as having a communicable disease, illness, or condition which poses a potential danger to students or others shall report the condition to their supervisor.  The employee may be placed on enforced employee annual leave by the Principal and his/ her designee based upon the circumstances.  Enforced annual leave will be charged to the Employee's annual sick leave.
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