





J-007:  Anti-Bullying
Approved by:  Governing Council	
Effective Date:  January 26, 2004
Revision Date(s):  May 11, 2009, April 25, 2011, January 27, 2020

POLICY:
East Mountain High School will establish and maintain a safe, respectful and fear-free educational environment for all members of the East Mountain High School community. The school will actively work to prevent the bullying of, or by any member of the school community. Further, East Mountain High School will take corrective actions where appropriate to the limits of school regulations and law as outlined in the Safe Schools for All Students Act Policy Framework for Compliance with NMAC 6.12.7.  East Mountain High School also prohibits reprisal, retaliation, or false accusations against victims, witnesses or others with information regarding a bullying incident.

BULLYING – DEFINITION AND EXAMPLES
Bullying means any severe, pervasive or persistent act or conduct that targets a student, whether physically, electronically or verbally, and that: 
(1) may be based on a student’s actual or perceived race, religion, color, national origin, ancestry, sex, sexual orientation, gender identify, spousal affiliation, physical or cognitive disability or any other distinguishing characteristic; or an association with a person, or group with any person, with one or more of the actual or perceived distinguishing characteristics; and 
(2) can be reasonably predicted to: 
(a) place a student in reasonable fear of physical harm to the student’s person or property; 
(b) cause a substantial detrimental effect on a student’s physical or mental health; 
(c) substantially interfere with a student’s academic performance, attendance, or participation in extracurricular activities; and/or (d)substantially interfere with a student’s ability to participate in or benefit from the services,
Cyberbullying means any bullying that takes place through electronic communication. 
Electronic communication means a communication transmitted by means of an electronic device, including a telephone, cellular phone, computer, electronic tablet, pager or video or audio recording device. 
Gender identity means a student’s self-perception, or perception by another, of the student’s identity as a male or female based upon the student’s appearance, behavior, or physical characteristics that are in accord with, or opposed to, the student’s physical anatomy, chromosomal sex or sex at birth. 
Harassment means a pattern of conduct that annoy, seriously alarm or terrorize another person or group of people and that serves no lawful purpose. The conduct must be such that it would cause an individual or group of people to suffer substantial emotional distress and/or place an individual or group of people in fear of their safety. 
Physical or cognitive disability means a physical or cognitive impairment that substantially limits one or more or a student’s major life activities. 
Progressive discipline means disciplinary action other than suspension or expulsion from school that is designed to correct and address the basic causes of a student's specific misbehavior while retaining the student in class or in school, or restorative school practices to repair the harm done to relationships and other students from the student's misbehavior, and may include: NMAC 6.12.7 Policy Framework Draft 9/17/2019 
(1) meeting with the student and the student's parents/guardians
 (2) reflective activities, such as requiring the student to write an essay about the student's misbehavior
(3) counseling
 (4) anger management
 (5) health counseling or intervention
 (6) mental health counseling and intervention
(7) participation in skill-building and conflict resolution activities
(8) community service
(9) in-school detention or suspension, which is for a constructive purpose and which may take place during lunchtime, recess, after school.

Regular volunteers means those persons, including relatives of students, who commit to serve on a regular basis at a school district, charter school or other educational entity without compensation.
Sexual orientation means heterosexuality, homosexuality or bisexuality, whether actual or perceived.

SCOPE OF POLICY
In an effort to provide a safe, respectful, and fear-free school and educational environment and to teach our students to be parts of the same type of environment beyond East Mountain High School, this policy has a larger scope than solely with EMHS students or at events which occur during the school day or while at school-sponsored activities. This policy applies on school property, including electronic communication on or with the use of its property at school or district-sponsored events; and on any school-sponsored transportation; and includes electronic communication on or with the use of its property;
 
DEFINITION OF SCHOOL COMMUNITY
At times members of the school community, parents/legal guardians, might violate the spirit as well as the letter of this policy. In these instances, the school may become involved and seek resolution or contact legal authorities as appropriate.  If the school is contacted or informed of inappropriate behavior outside of the school day or affecting members of other communities, it may investigate the alleged wrongdoings.

PREVENTION EDUCATION
EMHS shall include anti-bullying as part of the health education curriculum as set forth in 6.12.7.9 NMAC  EMHS will provide periodic training to staff on bullying prevention strategies, and identifying, reporting, and effectively responding to bullying, and will teach students the skills necessary to recognize, report and respond to bullying as a victim or bystander.

DISSEMINATION OF THE ANTI-BULLYING POLICY
EMHS will annually notify all school personnel, school volunteers, students and their parents/legal guardians of the Anti-Bullying policy and these procedures.

REPORTING
Bullying is unacceptable and a culture of openness is the best way to counter such behavior.  It is the responsibility of each member of the school community – students, staff and parents/legal guardians - to report instances of bullying or suspicions of bullying, with the understanding that all such reports will be listened to and taken seriously. Students and parents/legal guardians should report bullying to any school employee, or directly to the Dean of Students. Any school employee who receives a report of bullying shall immediately report it to the Dean of Students. Any school employee who has reliable information that would lead a reasonable person to suspect that a person is a target of bullying shall immediately report it to the Dean of Students. 

CONFIDENTIALITY AND RETALIATION
To the extent reasonably feasible, EMHS will protect the confidentiality of those reporting bullying incidents and will protect victims, witnesses or others with information regarding a bullying incident from reprisal, retaliation or false accusation. Victims will not be required to meet with or confront the student who bullies them.

STAFF MEMBER INITIAL CONCERNS 
Staff members are encouraged to watch for early signs of bullying and stop them before they worsen.
Even though there has been no report of bullying to a staff member, each staff member is encouraged to be vigilant and look for students who appear to be isolated from other students, about whom inappropriate comments are made by other students, or who show signs of peer victimization.
To confirm their concerns the staff member may choose to take the following steps:
· Intensify observations of student in question
· Confer with colleagues about that student
· Engage in short personal interviews with some students 
· Contact the parent to see how student likes school
· Speak privately with the victim

STAFF MEMBER WRITTEN REPORT 
If these measures confirm the staff member’s concerns that a student is being bullied, or if a staff member receives a report of a bullying matter, or if a staff member observes a bullying incident, the staff member must inform the Dean of Students immediately and in writing within 2 days.  The written report shall be reasonably specific as to actions giving rise to the suspicion of bullying and shall include:
· Persons involved, designating bully, target, and bystanders roles.
· Time and place of the conduct and alleged, number of incidents.
· Potential student or staff witnesses.
· Any actions taken.

INVESTIGATION 
Bullying prevention policies include the following procedures which are the responsibility of the Dean of Students who investigates or supervises investigation of all reports. This includes notification to parents/guardians of students alleged to have committed an act of bullying and the students targeted by the alleged act unless the administrator believes notification will endanger a student. The process will also include an appeal process for both the student accused of bullying and the student who is the target of bullying should either be dissatisfied with the investigation outcome. A student safety support plan will be developed to protect students from further acts of bullying. Reports of bullying are to be documented and the documents will be maintained at least four years.

CONSEQUENCES OF BULLYING BEHAVIOR 
When student is found to have committed an act of bullying, the following progressive discipline may be enforced:
(1) meeting with the student and the student's parents/legal guardians; 
(2) reflective activities, such as requiring the student to write an essay about the student's misbehavior; 
(3) counseling; 
(4) anger management; 
(5) health counseling or intervention; 
(6)  mental health counseling and intervention; 
(7)  participation in skill-building and conflict resolution activities; 
(8)  community service; and 
(9) in-school detention or suspension, which is for a constructive purpose and which may take place during lunchtime, recess, after school.

[bookmark: _GoBack]No consequences, or other formal disciplinary action, may be taken based solely on a single unconfirmed report.

Note:	Some acts of bullying may also be crimes which are required to be reported to the police.
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