G-101:  FORM Notice of Intent to Re-Employ or Terminate

East Mountain High School

To:  








East Mountain High School (EMHS) Governing Council hereby gives written notice of 

___ Re-employment 

___ Termination

for the 2012-2013 school year at East Mountain High School.  

If you received a notice of re-employment, you are required to deliver to the EMHS Principal a written acceptance or rejection of re-employment for the ensuring school year within 15 days from the date written notice of re-employment is served upon you.  

“Termination” in the case of a certified school employee, means the act of not reemploying the employee for the ensuing school year, and in the case of the non-certified employee, the act of severing the employment relationship with the employee. The notice of termination is a notice of intention not to reemploy for the ensuing school year. 

EMHS may terminate an employee who has been employed fewer than three consecutive years for “any reason it deems sufficient.”  If the employee requests, EMHS will provide written reasons for the termination to the employee within 10 days of the date of the request.  The employee may request an opportunity to make a statement to the Governing Council if he/she submits a written request to the Principal within 5 working days of the service of notice of termination. 

Doug Wine
Principal
Service made on the 17th  day of April by Doug Wine, Principal



ACCEPTANCE OR REJECTION OF RE-EMPLOYMENT

I hereby   ____ accept     ____ reject re-employment for the ensuing school year.

______________________________
Dated:  ___________________
22-10A-22 NMSA 1978
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