G-002:  Employee Conflict of Interest

Approved by:  Governing Council


Effective Date:  June 13, 2005
Revision Date(s):  September 26, 2011


POLICY:
Employees must not engage in any activities, transactions, or relationships that are incompatible with the impartial, objective, and effective performance of their duties.  Public employment is a public trust.  Employees must maintain integrity and high ethical standards and may not use their position to advance personal or private interests; as a result, all employees must disclose real or potential conflicts of interest as per Governmental Conduct Act Section 10-6-3-A, B and C.


PROCEDURES:


1. An employee may not accept or solicit a gift, favor, or service from any individual, business or other party involved, or potentially involved, in a contract or transaction with East Mountain High School.

2. As specified by law, no employee shall directly or indirectly sell or be a party to any transaction to sell instructional materials, equipment, insurance, or school supplies to the school.  No employee shall receive any commission or profit from the solicitation or sale of investment securities or insurance to any other employee under the employee’s supervision.  This does not apply to an employee making a sale in the regular course of the employee’s business when the sale complies with all applicable provisions of law.

3. An employee may not accept employment or compensation, or engage in any business or professional activity that might require disclosure of East Mountain High School confidential information, or that could reasonably be expected to impair the employee’s independence of judgement in the performance of his/her official duties.

4. Any employee having knowledge of an East Mountain High School transaction or proposed transaction with an outside individual, business or other organization that would create a conflict of interest for the employee, or the appearance of one, must file a disclosure statement with the Principal.
5. Employees must disclose to the Principal any transaction or proposed transaction in which they or a family member have a personal interest and withdraw from any consideration or decision-making regarding the matter.
6. The Principal shall not initially employ or approve the initial employment in any capacity of a person who is the spouse, father, father-in-law, mother, mother-in-law, son, son-in-law, daughter, or daughter-in-law of a member of the East Mountain High School Governing Council or of the Principal.  The Governing Council may waive the nepotism rule for family members of the Principal.
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