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POLICY:
East Mountain High School will establish and maintain a safe, respectful and fear-free educational environment for all members of the East Mountain High School community.  To this end, the school will actively work to prevent the bullying of, or by any member of the school community.  Further, East Mountain High School will take corrective actions where appropriate to the limits of school regulations and law.  East Mountain High School also prohibits reprisal, retaliation, or false accusations against victims, witnesses or others with information regarding a bullying incident.


BULLYING – DEFINITION AND EXAMPLES

Bullying may be defined as involving repeated acts of aggression that aim to dominate another person by causing pain, fear or embarrassment.  However, one act alone may constitute bullying if the requisite effects set forth in the definition are met.  Bullying may be perpetuated by an individual or a group.  It may be direct or indirect.  Although a person may be repeatedly bullied, a different person might be doing the bullying each time, which may make it difficult to recognize that bullying is occurring. As used in this policy, bullying means any intentional written, electronic, verbal or physical act or actions against a student, school volunteer or school employee that a reasonable person, under the circumstances should know will have the effect of the following examples:
A. 
Placing a student, school volunteer or school employee in reasonable fear of harm to his or her emotional or physical well-being or damage to his or her property.

B.
Creating a hostile, threatening, humiliating or abusive educational environment due to the pervasiveness or persistence of actions or due to a power differential between the bully and the target; or

C.  Interfering with a student having a safe school environment that is necessary to facilitate educational performance, opportunities or benefits; or 

D. Perpetuating bullying by inciting, soliciting or coercing an individual or group to demean, dehumanize, embarrass or cause emotional, psychological or physical harm to another student, school volunteer or school employee.
The actions listed below are some examples of actions which may become bullying depending on their reasonably foreseeable effect:

E.
Physical bullying:  Pushing, shoving, kicking, destroying of property, tripping, punching, tearing clothes, pushing books from someone’s hands, shooting/throwing objects at someone, gesturing, etc.

F.
Verbal bullying:  Name calling, insulting, making offensive comments, using offensive language, mimicking, imitating, teasing, laughing at someone’s mistakes, using unwelcome nicknames, threatening

G.
Relational Bullying:  Isolation of an individual from his or her peer group, and/or spreading rumors about a person.

H.
Cyber-bullying: Bullying by using information and communication technologies.  Cyber-bullying may include but is not limited to: 

1.
Denigration:  spreading information or pictures to embarrass,

2. 
Flaming: heated unequal argument online that includes making rude, insulting or vulgar remarks,

3.
Exclusion:  isolating an individual from his or her peer group,

4.
Impersonation:  Using someone else’s screen name and pretending to be them

5. 
Outing or Trickery: forwarding information or pictures meant to be private.

I.
Sexual Bullying: Unwanted touch of a sexual nature, unwanted talking about private parts, unwanted comments about target’s sexuality or sexual activities.  Sexual bullying constitutes sexual harassment, which is covered under Policy A-005: Sexual Harassment Prevention and Reporting.
The list above should be used by way of example only, and is by no means exhaustive.  These actions become bullying if they meet the definition with regard to reasonably foreseeable effect.  This policy is not intended to prohibit expression of religious, philosophical or political views, provided that the expression does not substantially disrupt the education environment.  Similar behaviors that do not rise to the level of bullying may still be prohibited by other policies or building, classroom or program rules.

SCOPE OF POLICY

In an effort to provide a safe, respectful, and fear-free school and educational environment and to teach our students to be parts of the same type of environment beyond East Mountain High School, this policy has a larger scope than solely with EMHS students or at events which occur during the school day or while at school-sponsored activities.

Definition of School community

The school community includes students, parents, teachers, staff, and school volunteers who have the expectation of a safe and respectful environment and have that environment compromised by another member of the EMHS community.

At times members of the school community, e.g., parents, might violate the spirit as well as the letter 

of this policy.  In these instances, the school may become involved to seek resolution or contact legal authorities as appropriate.  

If the school is contacted or informed of inappropriate behavior outside of the school day or affecting members of other communities, it will be required to investigate the alleged wrongdoings and may impose disciplinary actions if it deems they are necessary.

PREVENTION EDUCATION

EMHS shall include anti-bullying as part of the health education curriculum as set forth in 6.30.2.19 NMAC  EMHS will provide periodic training to staff on bullying prevention strategies, and identifying, reporting, and effectively responding to bullying, and will teach students the skills necessary to recognize, report and respond to bullying as a victim or bystander.)

Dissemination of the Anti-bullying Policy
EMHS will annually notify  all school personnel, school volunteers, students and their parents/legal guardians of the Anti-Bullying policy and these procedures.

REPORTING

Bullying is unacceptable and a culture of openness is the best way to counter such behavior.  It is the responsibility of each member of the school community – students, staff and parents - to report instances of bullying or suspicions of bullying, with the understanding that all such reports will be listened to and taken seriously. Students and parents should report bullying to any school employee, or directly to the Student Advisor. Any school employee who receives a report of bullying shall immediately report it to the Student Advisor. Any school employee who has reliable information that would lead a reasonable person to suspect that a person is a target of bullying shall immediately report it to the Student Advisor.

CONFIDENTIALITY AND RETALIATION

To the extent reasonably feasible, EMHS will protect the confidentiality of those reporting bullying incidents and will protect victims, witnesses or others with information regarding a bullying incident from reprisal, retaliation or false accusation. Victims will not be required to meet with or confront the student who bullies them.

Staff Member Initial Concerns 

Staff members are encouraged to watch for early signs of bullying and stop them before they worsen.

Even though there has been no report of bullying to a staff member, each staff member is encouraged to be vigilant and look for students who appear to be isolated from other students, about whom inappropriate comments are made by other students, or who show signs of peer victimization.

To confirm their concerns the staff member may choose to take the following steps:

· Intensify observations of student in question

· Confer with colleagues about that student

· Engage in short personal interviews with some students 

· Contact the parent to see how student likes school

· Speak privately with the victim

STAFF MEMBER WRITTEN REPORT 

If these measures confirm the staff member’s concerns that a student is being bullied, or if a staff member receives a report of a bullying matter, or if a staff member observes a bullying incident, the staff member must inform the Student Advisor immediately and in writing within 24 hours.  , The written report shall be reasonably specific as to actions giving rise to the suspicion of bullying and shall include:

· Persons involved, designating bully, target, and bystanders roles.

· Time and place of the conduct and alleged, number of incidents.

· Potential student or staff witnesses.

· Any actions taken.

Investigation 

The Student Advisor will investigate all allegations of wrongdoing as in any student discipline issue.  Therefore, the Advisor will follow the procedures of Policy J-009 Student Discipline throughout the investigation.  

CONSEQUENCES OF BULLYING

EMHS may take corrective action, including disciplinary action, against any member of the school community who has committed an act of bullying, or an act of reprisal, retaliation, or false accusation against victims, witnesses or others with information regarding a bullying incident.  Where disciplinary action is taken, the established disciplinary procedures will be followed, including, where applicable, compliance with state and federal IDEA requirements. In responding to bullying, EMHS will follow established best practices.  This includes seeing bullying as an act of aggression and not a social conflict.  

Note:
Some acts of bullying may also be crimes which are required to be reported to the police.
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